International Workflow

Phase

18. Tufts Global,

Staffing Options

- Affiliate in host country
- U.S. based staff travel
frequently
- PEO
- Tufts Global Inc.

- Independent Contractor
- Subcontract
- Expat/loacl native paid
via Tufts payroll

Recruitment
Resources

-Devex
- The Lancet
- Global Health
Council
- LinkedIn
-Economist Online
- AADMI

Contracts &
Paperwork

- Aadmi
- DLCI
-SGW
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